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Job Openings:

Wellness Program Manager
Referrals Manager

Referrals Coordinator

Scan the QR
Code with your
mobile phone
camera to open

up the career

opportunities Extexrnal Job Postings
page on the

Katzie Website BC Hydro - Try a Technical Program

BC Hydro - Try a Trade Program

PSC - Vessel Operator

Forestry Council - Policy Advisor

Forestry Council - Policy Program Assistant

Forestry Council - Workforce Administrative Assistant
Forestry Council - Communications Coordinator

Upcoming Training:

SASET - Industrial Forestry Training Program

Chief Joe Mathias - Teachers Scholarship Application

Chief Joe Mathias - Nursing Application

Chief Joe Mathias - Multi-disciplinary Scholarship Application

BC Hydro Indigenous Scholarship Program
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Katzie First Nation is seeking an experienced and values-driven Wellness Program Manager to lead the
planning, coordination, and delivery of wellness programming for community members. This pivotal role
provides leadership and direction for culturally grounded health and wellness initiatives, ensuring
programs reflect community priorities, strengthen connections, and support long-term wellbeing.
Working collaboratively with community, leadership, partners, and staff, the Wellness Program Manager
champions a holistic approach to wellness rooted in culture, respect, and relationship.

What You'll Do:

e Design and implement wellness programs that address the holistic health needs of community
members, including physical activity, land-based programming, mental health, emotional
supports, healthy living, and traditional healing practices.

e Provide leadership, oversight, and accountability for the Wellness Program, ensuring alignment
with community priorities and organizational goals.

e QOversee the day-to-day coordination of wellness programming, including setting schedules,
priorities, and delivery timelines.

e Supervise, support, and provide ongoing guidance and coaching to the Wellness Program
Support Worker and any contractors involved in program delivery.

e Provide direction and make decisions to address operational issues arising from program
delivery.

e Establish program priorities, goals, and annual workplans in collaboration with leadership and
community partners.

e Foster and maintain strong relationships with community leadership, partners, and stakeholders
to ensure coordinated and culturally appropriate wellness services.

e Ensure appropriate referral pathways are in place and support staff in connecting community
members to relevant internal and external resources, including health, social, and wellness
supports.

s Plan and oversee activities for the Katzie Men’s and Women’s Groups, ensuring alignment with
the broader wellness vision and community priorities.

e Review program tracking data and participation summaries, and oversee program monitoring,
evaluation, and required reporting to funders and leadership.

e Manage program budgets, resources, and materials to ensure responsible use of funds and
long-term sustainability.

e Apply for grants and secure additional funding to support and expand wellness programming.

o Advocate for wellness initiatives, policies, and resources at organizational, community, and
external levels.

What We're Looking For:

e Post-secondary education in Health Services Administration, Indigenous Community
Development, Program Management or a related field, plus demonstrated experience in health
or wellness program management, preferably within First Nations communities or
organizations.

e An equivalent combination of education, leadership experience, and relevant lived experience
will be considered.

WELLNESS PROGRAM MANAGER




KATZIE

FIRST NATION
damd of the mozs

s Strong understanding of First Nations health and wellness issues, cultural practices, and
community dynamics.

e Demonstrated leadership skills, including staff supervision, mentorship, and performance
oversight.

e Strong strategic thinking skills with the ability to plan, design, and adapt wellness programs to
community needs.

e Proven ability to manage budgets, funding requirements, and reporting obligations.

e Experience building and maintaining partnerships with community leadership, funders, and
external organizations.

e Ability to work and communicate effectively with people from diverse backgrounds and
expertise levels.

e Strong analytical skills to evaluate program effectiveness and support continuous improvement.

e Ability to advocate for wellness initiatives and resources at organizational and external levels.

e Excellent communication, decision-making, and conflict-resolution skills.

e High level of proficiency with Microsoft Office Suite and systems used for program management
and reporting.

e Satisfactory Criminal Record Check (vulnerable sector).

e Class 5 Driver’s License with a clean driver’s abstract.

o A willingness to work flexible hours, including evenings and weekends, if required by events.

What We Offer:
In addition to standard employment benefits like paid vacation, and extended health coverage, we offer
a total rewards package that reflects our commitment to wellness, culture, family, and community:

e Health Spending Account e Paid sick leave

e Employee Assistance Program (EAP) e Family responsibility days,

e On-site medical services e Opportunities to participate in

e Pension plan with employer contributions community events and activities

e Paid Indigenous, Federal, and Provincial e Cultural learning and engagement
holidays opportunities

e Paid winter office closure
Job Type: Full-time, Permanent Hourly Wage: 540.00 - $45.00

How to Apply:
e Apply online at katzie.ca and navigate to Career Opportunities.
e You may also email your resume to careers@katzie.ca, referencing Job #202607 in the subject
line
e |n-person applications are welcome at the Katzie Administration Building.

Every application is reviewed by a member of our HR team—your experience and story matter to us.

WELLNESS PROGRAM MANAGER
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Katzie First Nation is looking for a dynamic and strategic Referrals Manager to lead a team at the
forefront of land and resource consultation.

About the Territorial Guardianship & Referrals Department

The Territorial Guardianship & Referrals Department is responsible for protecting, caring for, and
upholding Katzie First Nation’s lands, waters, and rights within Katzie’s traditional territory. The
department brings together two distinct but closely aligned functions—Territorial Guardianship and
Referrals—that work collaboratively to support Katzie’s role as caretakers for the territory.

Together, the department integrates Katzie knowledge, teachings, and customary law with Western
science and regulatory processes through a two-eyed seeing approach. This structure ensures that
Katzie's responsibilities to the land, waters, ancestors, and future generations are honoured both on the
land and within planning, consultation, and decision-making processes.

About the Role in Practice

The Referrals function coordinates consultation, engagement, and review processes for projects and
activities proposed within Katzie territory that may impact Katzie’s rights, title, or interests. This work
ensures that Katzie’s laws, knowledge, priorities, and technical considerations are meaningfully reflected
in regulatory and decision-making processes.

The Referrals Manager provides strategic leadership and oversight, setting priorities, supporting staff
capacity, and ensuring consultaticn work is paced realistically and aligned with Katzie governance
objectives. The Manager works through a team-based structure, delegating operational coordination to
the Referrals Coordinator and administrative delivery to the Referrals Administrator, while retaining
accountability for decision-making, external positioning, and high-risk files.

Katzie First Nation is committed to supporting long-term professional growth. This role offers
opportunities to deepen expertise in Indigenous-led land governance, cumulative effects assessment,
and cross-government engagement, with exposure to strategic planning, funding development, and
senior-level decision-making.

This role will appeal to professionals who are comfortable navigating complexity, competing timelines,
and high-stakes decisions—and who are equally committed to teamwork, transparency, and sustainable
ways of working.

What you will do

* Provide strategic oversight of referrals intake, prioritization, and workflow, ensuring alignment with
departmental and Nation priorities and sustainable workload management.

e Set Referrals priorities and expectations, adjusting direction in response to risks, capacity
constraints, or emerging issues.

¢ Provide leadership, mentorship, and performance support to the Referrals Coordinator and
Referrals Administrator.

¢ Hold accountability for the quality, timeliness, and appropriateness of referral responses, reports,
and correspondence.

REFERRALS MANAGER
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e Lead on high-impact, complex, or escalated files, including liaison with senior leadership,
proponents, and government agencies.

e Ensure a two-eyed seeing approach is applied across referrals work, weaving Katzie knowledge,
teachings, and customary law with Western science and Crown legal frameworks.

e  Work collaboratively with the Guardian Manager to integrate on-the-ground Guardianship
knowledge into referrals and consultation processes.

e Oversee the development, implementation, and continuous improvement of referrals tracking
systems and data management tools.

e Provide oversight of project milestones, deliverables, budgets, and funding reporting, in
collaboration with finance and coordination staff.

e Qversee the establishment and management of contracts and technical support agreements for
referrals-related work.

e Support the Director in implementing departmental strategies, work plans, and funding
agreements.

e QOperate as part of a team and be flexible about the boundaries and functions of the job.

What We're Looking For

e Post-secondary degree in Indigenous Studies, Land and Resource Management, Environmental
Science, Archaeology, or a related field.

e Five to seven years of progressive experience in Indigenous consultation, land and resource
management, or a related field.

e Equivalent combinations of education, professional experience, and relevant lived experience will
be considered.

e Demonstrated experience supervising or leading teams, including providing direction, mentarship,
and performance support.

e A leadership approach grounded in respect, relationship-building, and awareness of the emotional
and cultural dimensions of consultation work.

o Knowledge of Katzie territory, or a demonstrated commitment to learning Katzie community
context, customary laws, protocols, and teachings.

e Strong understanding of Indigenous rights, title, and consultation processes across municipal,
regional, provincial, and federal jurisdictions, including relevant legislation, policy frameworks, and
legal precedents.

e Experience with, or strong knowledge of, major project reviews and Indigenous-led cumulative
effects or impact assessment processes.

e Broad familiarity with land and resource management policy areas (e.g., water, cultural heritage,
wildlife, energy, transportation, forestry, land-use planning) sufficient to oversee technical review
and support informed decision-making.

e  Strong written and verbal communication skills, with the ability to explain complex information
clearly to diverse audiences.

e  Excellent interpersonal skills, including the ability to communicate respectfully, build relationships,
and navigate conflict across diverse perspectives.

e Proficiency in Microsoft Office/365 and project management or tracking tools.

REFERRALS MANAGER
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What We Offer:
In addition to standard employment benefits like paid vacation, and extended health coverage, we offer
a total rewards package that reflects our commitment to wellness, culture, family, and community:

e Health Spending Account s Paid sick leave

s Employee Assistance Program (EAP) ¢ Family responsibility days,

*  On-site medical services * Opportunities to participate in community
e Pension plan with employer contributions events and activities

e Paid Indigenous, Federal, and Provincial holidays s Cultural learning and engagement

e Paid winter office closure opportunities

Job Type: Full-time, Permanent Annual Wage: $95,000-$115,000 Annually

How to Apply:

s Apply online at katzie.ca and navigate to Career Opportunities.
* You may also email your resume to careers@katzie.ca, referencing Job # 20253 in the subject line
e In-person applications are welcome at the Katzie Administration Building.

Cover Letter:

We encourage you to include a brief cover letter sharing your experience and interest in this role. We're
particularly interested in learning how your background, knowledge, or lived experience aligns with
Indigenous consultation, land stewardship, or governance-related work.

Every application is reviewed by a member of our HR team—your experience and story matter to us.

REFERRALS MANAGER
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If you are passionate about protecting land, culture, and community, this is your opportunity to make a
meaningful impact. The Katzie First Nation Referrals Department leads thoughtful and respectful
consultation and engagement for projects across Katzie's traditional territory, ensuring that Katzie's
rights, title, and interests are protected and upheld.

As the Referrals Coordinator, you will be at the heart of this important work. The role includes
supporting consultation processes while managing and tracking a diverse range of projects.
Responsibilities also involve contributing to grant writing and reporting activities, helping to enhance the
department’s overall effectiveness and outcomes.

You will report directly to the Territorial Guardianship & Referrals Manager while working closely with
the Referrals Administrator to balance responsibilities and keep projects advancing efficiently.

If you are motivated by purpose-driven work and excited to contribute to positive change, join us in
supporting initiatives that strengthen and empower the Katzie community.

Key Responsibilities

s  Support team with consultation and engagement activities, including administration of referral
requests and associated tasks.

»  Coordinate funding and capacity agreement tasks and reports for Territorial Guardianship &
Referrals work

+  Coordinate contractor scopes of work, invoicing, and change orders.

*  Support team with developing new project tracking systems and information, including geographic,
environmental, archaeological, cultural, and traditional land use information.

»  Attend and record minutes at project meetings and review and support the team to summarize
technical project materials, including environmental, archaeological, and engineering studies and
reports.

*  Coordinate community outreach and engagement activities

*  Coordinate the referrals review process by project tracking, task delegation, and driving milestone
completion of new and ongoing referral projects.

»  Support the Manager of Territorial Guardianship & Referrals in the consultation and engagement
process, budgeting, and invoicing of funding agreements.

s  Develop draft reports and feedback letters as requested by the Manager of Territorial Guardianship
& Referrals (i.e. referrals responses, work plan updates, Chief and Council briefing letters)

*  Coordinate with Katzie staff and proponents to develop funding agreements.

« Liaise with proponents and government agencies to provide official Katzie responses and approved
funding agreements.

*  Supervise Referrals Administrator and provide general support and guidance to members of the
Territorial Guardianship & Referrals Team.

REFERRALS COORDINATOR
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A workplace powered by you

At BC Hydro, we're working towards creating a cleaner and more sustainable future for all British Columbians and need
people like you to help us. A career at BC Hydro is meaningful and provides you the opportunity to be part of a talented,
inclusive, and diverse team. We offer a healthy work-life balance, competitive wages, a comprehensive benefits package,
and training opportunities to support you in your career growth. We're proud to be ranked as one of B.C.'s Top Employers
and one of Canada's Best Diversity Employers.

We invite you to join us as we build an even cleaner B.C. We welcome applications from all qualified job seekers. If you're a
person with a disability, please let us know by emailing RecruitmentHelp@bchydro.com, as adjustments can be made to
help support you in your application process.

Try A Technical Program

Number of positions: 3 Job Location: Dunsmuir 10
Employment type: Temporary Region: Various
Hours of work: Full-time (37.5 hrs/wk) Flexible Work Role: Hybrid

Annual salary: 1,792.24 bi-weekly

What you'll do
Try A Technical Program

We have an opportunity for Indigenous peoples (First Nations Status/Non-Status, Inuit and Metis) who are interested in
pursuing a technical / professional role at BC Hydro and are looking for insight on how to get started.

This is a full time (37.5) 16-week paid job shadow opportunity in which there will be 1-2 rotations with teams that most
closely compliment your long term career goals.

During week one:

You will focus on onboarding and mandatory safety training at our Burnaby Head Office (near Edmonds Skytrain Station).
Weeks two to sixteen:

You will complete one or two job-shadow rotations which may include: Instructional Designers, Training Operations,
Contract Management, Customer Care, Operations or Engineering, Materials Management, Human Resources, Indigenous
Relations.

Placements are made close to your home location.

As a successful Try-a-Technical Program employee you will:

* Make Safety your number one priority at all times.

* Learn how to model BC Hydro's Values.

* Read and prepare reports including daily activity logs of your progress.

* Perform non-safety-sensitive tasks that will be assigned to you and monitored by a qualified Manager or Supervisor in an
office setting and/or technical environment.

* Under the guidance of BC Hydro mentors, learn how one of BC Hydro’s technical training programs can start you on your
career journey with us.

* Be prepared to leam about the benefits of working within the Move Up Union.
What you bring
* A High School, Adult Dogwood or GED Diploma

* A combination of any of the following grade 11 or 12 high school or post-secondary level courses: Applied Design, Skills,



and Technologies (ADST 12), Business Computer Applications, Information and Communication Technology, Computer
Sciences, Data Entry, Records Management, Foundations or Pre-Calculus Math, Physics

* A combination of education and/or work experience in similar technical or customer-related roles, and
* Are comfortable working with computers such as MS Office programs

* Capable of performing non-safety-sensitive work typical of office environments.
What we offer

An introduction to the variety of roles at the company where you will work alongside colleagues who want to engage with
you while you explore what kind of career path speaks to your current skill sets and what you end up choosing as your
future long term goals.

The intent of this program is to expose you to a dynamic and robust working environment where you will be able to meet
managers and staff, understand how you will want to pursue your next steps.

Week 1 - Onboarding and safety training.
Week 2 to 16 - Job Shadow placements.

* Indigenous candidates who are intending to pursue further education to be able to meet the pre-requisites for one of our
technical occupations are strongly encouraged to apply.

* A reliable form of transportation is recommended.

* Candidates must be available for the entire length of the 16-week program. Start date will be dependent upon when host
teams and participants schedules are complimentary.

* The Try a Technical Program is supported by the MCU #93 (Indigenous Student Hires).

Location: Burnaby, British Columbia, Canada V3N 4X8

What else you should know

This position is affiliated with the Movement of United Professionals union (MoveUP/COPE). hitp://moveuptogether.ca

Upload the following documents before the closing date:

* Declaration of your Indigenous affiliation being First Nations Status / non-Status, Inuit or Metis community (Please
complete Step 7 in your BC Hydro Careers profile)

* Cover Letter

* Resume

* Educational Transcripts *(High School/Adult Dogwood/GED Diploma)

This will ensure we have all the necessary information to assess your application without any delays.
Date Posted: 2026-04-01 Closing Date: 2026-07-01

Forinternal use 52389429
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A workplace powered by you

At BC Hydro, we're working towards creating a cleaner and more sustainable future for all British Columbians and need
people like you to help us. A career at BC Hydro is meaningful and provides you the opportunity to be part of a talented,
inclusive, and diverse team. We offer a healthy work-life balance, competitive wages, a comprehensive benefits package,
and training opportunities to support you in your career growth. We're proud to be ranked as one of B.C.'s Top Employers
and one of Canada's Best Diversity Employers.

We invite you to join us as we build an even cleaner B.C. We welcome applications from all qualified job seekers. If you're a
person with a disability, please let us know by emailing RecruitmentHelp@bchydro.com, as adjustments can be made to
help support you in your application process.

Try A Trade Program Hire

Number of positions: 3 Job Location: Dunsmuir 10
Employment type: Temporary Region: Various
Hours of work: Full-time (37.5 hrs/wk) Flexible Work Role: Field

Annual salary: 24.88 hourly

What you'll do

BC Hydro has an opportunity for Indigenous (First Nations Status, Non-Status, Inuit and Metis) peoples who want to
increase their knowledge about BC Hydro's trades or technical careers. This is a 16 week paid job shadow program to help
determine the right path towards a robust, dynamic and rewarding career.

Qur goal to is to continue to strengthen our Indigenous employee workforce and create meaningful opportunities for
Indigenous candidates who want to collaborate within an inclusive and diverse employee community.

During week one, you will focus on employment onboarding and mandatory safety training at the Trades Training Centre in
Surrey. From weeks two to sixteen, you will complete up to two job-shadow rotations with our operations crews responsible
for keeping the lights on for BC. Possible locations for placements may include: Hudson's Hope / GM Shrum Generating
Station, Prince George, Revelstoke Dam and Mica Creek (townsite), Vernon, Lower Mainland / Surrey.

A successful Try-a-Trade Program Hire will:

* Make Safety your number one priority at all times.

* Learn how to model BC Hydro’s Values.

* Read and prepare reports including daily activity logs.

* Perform simple non-safety-sensitive tasks that will be assigned to you and monitored by a qualified Manager or Supervisor
in a trades or technical environment.

* Obtain exposure in BC Hydro Trades and Technical occupations such as: Carpenters and General Trades,
Communications, Protection & Control (CPC) Technicians, Electricians, Interchange Plant Operators, Machine Operators,
Mechanics, Millwrights, Truck and Transportation Mechanics

* Under the guidance of BC Hydro mentors, learn how one of BC Hydro’s trades pre-apprentice, apprenticeship or technical
training programs can start you on your career journey with us.

* Be prepared to leam about the benefits of working within the IBEW 258 (International Brotherhood of Electrical Workers)
Union.

What you bring

* High School Diploma with English 12, Math* 11 and Physics 11. Acceptable Math courses include: Calculus, Pre-
Calculus, Foundations of Math, Apprenticeship and Workplace Trades Math

* May have a combination of education and/or work experience, in a trades or technical-related field, and be

* Capable of performing non-safety-sensitive work that may include physically demanding tasks from time to time.

10



What we offer
PROGRAM SCHEDULE

Week One:
Participants will work in indoor and outdoor classroom settings with computers. Candidates will also need to have the
ability to:

work on a computer

live independently, if required, for the job placements

learn and understand related safety regulations

be professional with verbal and written communication skills and good with people.

Weeks two to 16:

* Depending on the rotations selected, candidates may:
Spend time exposed to all weather conditions
Spend the majority of the day on feet on rough terrain
Work at different sites daily

Candidates should be able to demonstrate a strong interest in the trade or technical team they are placed in.

Candidates who have accumulated some trades or technical experience or are currently enrolled in a trades or technical
entry-level foundations or apprenticeship program are encouraged to apply

These positions are also open to candidates who are looking to change careers towards a trade or technical-related
occupation.

For candidates who live in remote communities, it is considered an asset to have a valid clean ICBC Class 7N or 5 Driver's
License in order to commute to and from work each day.

*This is a full-time temporary paid position for 16 weeks with multiple start dates. We encourage Indigenous candidates to
apply with all required documents as soon as possible.

*For the mandatory safety training in Surrey in weeks one, travel and accommodation costs will be covered and arranged
by BC Hydro for those participants who live outside the Lower Mainland.

* NOTE: Candidates who do not yet meet all the qualifications and are able to demonstrate a willingness to pursue
completion for the pre-requisites for one of our Pre-Apprenticeship or Apprenticeship Programs (i.e. High School
Graduation, GED or Adult Dogwood with: English 12, Math 12 and Physics 12), will also be considered.

*For more information about our Try A Trade Program for Indigenous candidates, please visit our website: https://www.
bchydro.com/community/indigenous-relations/opportunities/individuals/skills-training.html

*For more information about BC Hydro Apprenticeship and Technical Programs: https://www.bchydro.com/toolbar/careers/
apprenticeships-training.html

*The Try A Trade program is governed by the BC Hydro / IBEW 258 Collective Agreement 258 MOU #20

Location: Surrey, British Columbia, Canada V3W 3G2
Location: Bumaby, British Columbia, Canada V3N 4X8

What else you should know

This position is affiliated with the international Brotherhood of Electrical Workers Union (IBEWV local 258) www.ibew258.bc.
ca

Once you have uploaded all of the following documents in your BC Hydro Careers Profile, a Recruiter will connect with you:

*Declaration of Indigenous Affiliation being First Nation, Inuit or Metis community (Please complete Step 7 in your BC Hydro
Careers Profile)

*Cover Letter AND Resume

*Copy of unofficial transcripts (High School/GED/upgrading)

*Copy of Safety or other training certificates

*Copy of Apprenticeship transcripts or Trade Qualification (if applicable)

Date Posted: 2026-04-01 Closing Date: 2026-07-01

Forinternal use 52389390
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What We're Looking For

Completion of a post-secondary degree or diploma in land and resource management, social
sciences, Indigenous relations, or a related discipline, or an equivalent combination of education and
experience,

A minimum of 3-5 years’ experience in the listed areas, or equivalent expertise gained through
comparable roles involving Indigenous land and resource management or related fields.

= Working with indigenous communities on consultation and engagement activities

* |ndigenous-led impact assessment studies and reviews.

* Land and resource management and planning

=  Regulatory approvals

®= Land use planning and development, including major projects.

Flexibility and the ability to adapt to rapidly changing work priorities.

Skilled in using Microsoft Office/365 applications to support efficient documentation,
communication, and workflow management.

A proactive individual with excellent organizational, interpersonal, and verbal/written
communication abilities.

Demonstrates strong organizational and time-management skills, effectively managing multiple
priorities and consistently meeting deadlines in fast-paced environments.

Collaborates respectfully and inclusively with individuals from various backgrounds and roles,
fostering positive team relationships and open communication.

Ensures accuracy and quality by thoroughly reviewing work, identifying inconsistencies, and
proactively correcting issues with precision.

What We Offer:
Health and dental coverage +  Paid winter office closure
Health spending account ¢  Pension plan with an employer contribution
EAP +  Paid sick day coverage
On-site Medical Services «  Family responsibility days
Long-term disability benefits ¢ Community events
Paid vacation *  Cultural learning opportunity
Job Type: Full-time, Permanent Hourly Wage: $75,000 - $85,000
How to Apply:

e  Apply through our website at Katzie.ca (go to career opportunities and apply to the posting).
s Please apply by emailing your resume to Human Resources at careers@katzie.ca and
reference Job Number 202602 in the subject line.

*Every resume is personally reviewed by a real human in our HR Department because your experience
and story deserve our attention.

REFERRALS COORDINATOR
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SEASONAL VACANCY ANNOUNCEMENT

VESSEL OPERATOR . s

The Pacific Salmen Commission (PSC), an international organization responsible
for transboundary salman fisheries management in Canada and the United States,
is seeking one (1) Vessel Operator for a seasonal contract position.

This position would begin the third week of June and continue until the end of —
upstream sockeye salmon migration (approximately end of September/early Cctober). == A
Based at the Mission Hydroacoustic field site in Matsqui Regional Park, Abbotsford, BC, = ]
vessel operators will collect hydroacoustic data while piloting a 7-metre (~22ft) motor

vessel across the Fraser River.

In addition to gaining hands-on experience driving a vessel in a riverine environment, -
successful applicants will become familiar with deploying hydroacoustic equipment and

recording fishing information while contributing towards the assessment of sockeye E
salmon populations for fisheries management as part of an international fisheries agency. —

@ O

— ;i-.._-

LOCATION

Mission Hydroacoustic Field Site
Matsqui Regional Park,
Abbotsford, BC

DURATION

Until end of upstream sockeye
salmon migration (approx.

end of September/early October)

START DATE
Third week of June 2026

[*] "]

DUTIES & RESPONSIBILITIES ¢ novantaces

Work Task % Allocation ]

Experience with boating in a riverine environment or
commercial vessel experience

Operate a 7-metre (~22ft) vessel transecting across 85% ;
the Fraser River to collect hydroacoustic data i !nclude detailed examples of type of vessel, teng_th of vessel,
inboard and/or outboard motor, total length of time,

Deploy and moniter hydroacoustic equipment to 5% independently and/or group setting, etc.
ensure accurate data collection

iy p— e s Experience with minor boat engine repairs
Record fishing vessel activity at the hydroacoustic site 5%
Assist with the set-up and take-down of the field 2% s Expefions ieubledhostiigimifon comptarizaues
site as required e Familiarity with fisheries and/or envirenmental awareness
Goneealsite matenence when-roquirect during L ® Possession of the Small Vessel Operator Proficiency (SVOP)
vessel downtime e a

certification

Troubleshoot minor vessel problems 1%

e Possession of a Marine Radio Operators Certificate (ROC-M)
and/or Marine Emergency Duties (MED-A3/SDV-BS)

MINIMUM QUALIFICATIONS

At least 1 year experience operating a motorized vessel
Ability to work long days (e.g., 12-hr shifts) and a set shift
schedule, including night shifts for the entire contract period
Ability to sit for extended periods of time while driving the vessel
Ability to communicate with team members

Ability to perform some heavy lifting and field work tasks
Comfortable working independently

Possession of a Pleasure Craft Operators Card (PCOC)
Valid driver's license and access to transportation to/from
the field site in Matsqui Trail Regional Park, Abbotsford, BC
(public transit to the field site is not available)

e Completion of a two-day first aid course and/or
transportation endorsement

WAGES

Wages will begin at $25.93 CAD per hour,
depending on experience, plus 4% in lieu of vacation.

« 8 5 8 8 @

Candidates selected for interviews will be contacted

HOW TO APPLY

Applications should be addressed to Ms. Angela Xu at
resumes@psc.org. Include a cover letter, which highlights
specific experience towards the position, including years of
experience operating a vessel (personal or commercial
experience), and a résumé with two references.

=

Please reference the name of the position
in the email subject line.

®

on a rolling basis. This posting will be open until the
position is filled.

For additional seasonal positions available at the Pacific
Salmon Commission for the 2026 season, please visit:
www.psc.org/about-us/history-purpose/
employment-opportunities/

If interested or applying to multiple seasonal positions with the
PSC, please note your preferred position in the email subject
line and indicate your interest in other positions in the body
of your email.

The PSC acknowledges that the Mission Hydroacoustics
site is on the stéild téméxw (traditional territory) of the
sto:la xwélmexw (sté:ld peoples).

The P5C is committed to employment equity, diversity,
and inclusion and encourages all qualified individuals to apply.

GO
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POLICY ADVISOR

@ www.forestrycouncil.ca
o 201 Milton St. Nanaimo, BC V9R 2K5
The BC First Nations Forestry Council is a non-profit organization that

supports First Nations individuals, businesses, and governments to
strengthen leadership and participation in British Columbia's forest sector.

= REPORTS TO P EMPLOYMENT TYPE JOB LOCATION SALARY RANGE
“ Policy Program Acwm Full time (1 year 9 Nanaimo, BC or $65.000 - $80.000
Manager " with option to extend) Remote (within BC) ’ J
WHAT YOU'LL DO WHAT YOU BRING

« Research and analyze BC forest policy, legislation,
and regulations

= Evaluate impacts of policies and legislation on
First Nations and forestry practices

® Prepare policy briefs, submissions, reports, and
advisory materials

# Engage and build relationships with First Nations,
government, and industry partners

* Monitor legislative, regulatory, and sector
developments affecting First Nations interests

* Provide strategic and technical advice to the Policy
Program Manager and Executive Team

* Contribute to advocacy, strategic planning,
capacity-building, and partnership initiatives

WHAT SUCCESS LOOKS LIKE

IN THE FIRST 6 MONTHS:

v Policy research, analysis, and briefing materials are
thorough, accurate, and timely

+ Actively contributing to policy and legislative initiatives

v Productive working relationships are established

v Leadership receives clear, actionable policy advice

OVER TIME:

v First Nations interests are clearly advanced in forest
policy reform processes

v Recognized as a trusted technical and policy resource

v Policy initiatives contribute to stronger First Nations-led
governance and stewardship

~" Strategic policy advice supports long-term forest
sector transformation

ABOUT THE FORESTRY COUNCIL

We are a non-profit organization dedicated to supporting and
empowering First Nations individuals, businesses, and governments

in increasing their leadership and participation within BC's forest sector.
Through engagement, collaboration, and respect for traditional laws
and protocols, we strive to unite diverse communities to shape the
sustainable management of forests for future generations.

TO APPLY

Send your resume and cover letter to:

careers@forestrycouncil.ca

Please include “Policy Advisor” in the subject line.

Post-secondary education in forestry, environmental science,
Indigenous studies, public policy, or natural resource
management (or equivalent experience)

Minimum of 5 years experience in forestry policy, forest
management, or working with First Mations communities
Strong knowledge of BC forest legislation, policy environments,
and operational forestry practices

Demonstrated expertise in policy research, analysis,

and technical writing

Experience drafting briefing notes, policy submissions,

and reports for diverse audiences

Demonstrated ability to build effective relationships with

First Nations and government partners

Commitment to reconciliation, First Nations self-determination,
stewardship, and environmental sustainability

OUR CORE AREAS

FOREST GOVERNANCE
Supporting First Nations in becoming full partners in forest

governance and stewardship through policy development
and reform.

WORKFORCE DEVELOPMENT

Creating pathways for Indigenous individuals to discover,

education, training, and employer partnerships.

BUSINESS DEVELOPMENT

Helping First Nations businesses identify opportunities
and achieve long-term economic success in forestry.

access, and advance careers in the forest sector through

WORK ENVIRONMENT
& Hybrid role with approximately 80% remote work

and 20% office-based work

¢ Travel within British Columbia required approximately
2 days per month, with flexibility as needed

& Standard business hours with flexibility to support
engagement and consultation activities

¢ High degree of independence within a collaborative,
mission-driven team environment

éﬂ Under Section 42 of the BC Human Rights Code, preference will
w be given to Indigenous applicants. Candidates who wish to qualify

for preferential consideration must self-identify in their cover letter.
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@ www.forestrycouncil.ca
9 201 Milton St. Nanaimo, BC V9R 2K5
The BC First Mations Forestry Council is a non-profit organization that supports

First Nations individuals, businesses, and governments to strengthen leadership
and participation in British Columbia's forest sector.

(i REPORTS TO 000 EMPLOYMENT TYPE

g = Policy Program | @@mm 'nternship
Z Manager b (4 months up to 1 year)

. 9 e LosATion @ SALARY RANGE
¥/ anaimo, BL- o / $27.46/hour

Remote within BC

ROLE PURPOSE

The Policy Program Assistant provides administrative, logistical,
and coordination support to ensure the First Nations Forestry
Council's Policy Program operates smoothly and effectively.
Working closely with the Policy team, the role supports
coordination of working groups, documentation, meeting
logistics, and development of policy-related materials.

This internship is designed as a learning-focused role, providing
exposure to Indigenous-led policy development, forest
governance, and collaboration with First Nations, government,
and sector partners. The role is well suited to someone who is
organized, curious, and interested in developing skills in policy

support, coordination, and outreach.
@ WHAT SUCCESS LOOKS LIKE @

IN THE FIRST 6 MONTHS:

v Policy program files, templates, and records are well organized
~ Meetings, working groups, and events are effectively supported
~ Briefings, notes, and summaries are accurate and timely

+ The Policy team can rely on consistent follow-through

OVER TIME: 9

v Policy workflows and documentation are improved
" Tracking and coordination tools are maintained and refined
+ The intern demonstrates growing confidence and independence

ABOUT THE FORESTRY COUNCIL

We are a non-profit organization dedicated to supporting and empowering
First Nations individuals, businesses, and governments in increasing their
leadership and participation within BC's forest sector, Through engagement,
collaboration, and respect for traditional laws and protocols, we strive to
unite diverse communities to shape the sustainable management of

forests for future generations.

OUR CORE AREAS

FOREST GOVERNANCE
Supporting First Nations in becoming full partners in forest governance
and stewardship through policy development and reform.

WORKFORCE DEVELOPMENT
Creating pathways for Indigenous individuals to discover, access, and

advance careers in the forest sector through education, training, and
employer partnerships.

BUSINESS DEVELOPMENT
Helping First Nations businesses identify opportunities and achieve

long-term economic success in forestry.

CORE RESPONSIBILITIES

Policy program coordination and administrative support
Meeting and working group logistics and documentation
Drafting and editing briefings and correspondence

File management and tracking tool maintenance

Internal and external coordination support

Event and forum preparation support

WORKING CONDITIONS & REALITIES

Primarily remote with optional office-based work in Nanaimo
Regular business hours with some flexibility

Clear supervision, guidance, and learning support provided

IDEAL EXPERIENCE & ATTRIBUTES

Some post-secondary education or relevant lived, volunteer,
or work experience

Interest in First Nations land stewardship, forestry, or
environmental policy

Strong organization, time management, and communication skills
Comfort using Microsoft Office and shared digital tools
Willingness to learn, take feedback, and grow skills

Alignment with Indigenous-led and community-centered
approaches

HOW TO APPLY

Send your resume and cover letter to:

careers@forestrycouncil.ca

Please include "Policy Program Assistant”
in the subject line.

uég Under Section 42 of the BC Hurnan Rights Code, preference will be given to Indigenous applicants.
Candidates who wish to qualify for preferential consideration must self-identify in their cover letter. 15



WORKFORCE

ADMINISTRATIVE ASSISTANT

@ www.forestrycouncil.ca
o 201 Milton St. Nanaimo, BC V9R 2K5

The BC First Nations Forestry Council is a non-profit organization that supports
First Nations individuals, businesses, and governments to strengthen leadership

and parti

cipation in British Columbia’s forest sector.

Gl . ]
> i o)

©

o

REPORTS TO
Workforce
Development Lead

Internship

ROLE PURPOSE

The Workforce Administrative Assistant provides administrative,
logistical, and organizational support to ensure Workforce
pragrams run smoothly and effectively.

This includes supporting documentation and file management,
maintaining tracking tools and databases, assisting with
application and agreement processes, preparing materials for
events and meetings, and documenting procedures and workflows.

Woaorking closely with the Workforce Lead, the role offers an
opportunity to learn the program from the ground up and contribute
to the ongoing development of Indigencus-focused, community-
centred workforce programming.

WHAT SUCCESS LOOKS LIKE

IN THE FIRST 6 MONTHS:
" Workforce files, templates, and tracking tools are consistently organized
+  Scholarship and placement documentation is accurate and complate

~"  Ewents and meetings are well supported from a logistics and
records perspective

OVER TIME:
" Administrative processes are documented and improved
" Studemt-facing resources are clearer and easier 1o navigate

v The Workforce Lead can rely on strong follow-through and communication

ABOUT THE FORESTRY COUNCIL

We are a non-profit organization dedicated to supporting and empowering
First Nations individuals, businesses, and govermments in increasing their
leadership and participation within BC's forest sector. Through engagement,
collaboration, and respect for traditional laws and protocols, we strive to
unite diverse communities to shape the sustainable management of
forests for future generations.

¢ OUR CORE AREAS

©
©
i

FOREST GOVERNANCE
Supporting First Nations in becoming full partners in forest governance
and stewardship through policy development and reform.

WORKFORCE DEVELOPMENT

Creating pathways for Indigenous individuals to discover, access, and
advance careers in the forest sector through education, training, and
emplover partnerships.

BUSINESS DEVELOPMENT

Assisting First Nations businesses in identiyfing opportunities and
achieving long-term economic success in forestry.

EMPLOYMENT TYPE

(4 months up to 1 year)

Q

JOB LOCATION
Nanaimo, BC or
Remote within BC

SALARY RANGE
$27.46/hour

CORE RESPONSIBILITIES

Waorkforce program administration (scholarships, placements, committees)
Documentation and systems support (templates, records, workllows)
Event and meeting coordination

Student-facing resource support

File management and tracking tool maintenance

WORKING CONDITIONS & REALITIES

Periodic travel within BC is required (e.g., events, conferences)

Moast work accurs during regular business hours; however, occasional
evening or weekend availability is required around major events such as
the First Nations Forestry Youth Conference

Clear direction and support are provided; initiative and learning are
encouraged

IDEAL EXPERIENCE & ATTRIBUTES

Some post-secondary education or relevant administrative experience
Strong organizational and time-management skills

Clear written and verbal communication

Alignment with the Forestry Council’s mission and
First Nations-led approaches

HOW TO APPLY

Send your resume and cover letter to:

careers@forestrycouncil.ca

Please include “"Workforce Administrative Assistant”

in the subject line.

Under Section 42 of the BC Human Rights Code, preference will be given to Indigenous applicants.

Candidates who wish to qualify for preferential consideration must self-identify in their cover letter.
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COMMUNICATIONS
COORDINATOR

@ www.forestrycouncil.ca
@ 201 Milton St. Nanaimo, BC VIR 2K5
The BC First Nations Forestry Council is a non-profit organization

that supports First Nations individuals, businesses, and governments
to strengthen leadership and participation in British Columbia's

forest sector.
REPORTS TO - EMPLOYMENT TYPE
alds | Marketing & Outreach 00  Fultimen
- Lead and works closely TR Ulb St year

with potential to
extend)

with the Director of
Engagement and
Communications

\/

JOB LOCATION
Nanaimo, BC or
Remote within BC

SALARY RANGE
$60,000 - $70,000

S

o

000 ©O

ROLE PURPOSE

The Communications Coordinator supports the delivery of clear,
timely, and accessible communications that highlight First Nations
leadership in forestry.

The role provides hands-on, day-to-day support across communications
activities, including synthesizing program reports, news releases, and
sector infermation into content for digital, social media, and other
channels. Working closely with the Engagement and Communications
teamn, this position supports content development, social media
coordination, and creative production across program areas.

This role is ideal for someone who is highly organized, detail-oriented,
and able to manage multiple priorities in a fast-paced environment.

It is ideal for someone with streng writing, digital communications, and
design skills who enjoys working collaboratively and translating complex
information into clear, accessible content.

WHAT SUCCESS LOOKS LIKE

IN THE FIRST & MONTHS:

+" Builds a strong understanding of the organization’s prionities, tone, and audience
Effectively synthesizes reports and matarials into clear, concise communications
Produces high-quality digital and social media content aligned with key initiatives
Demonstrates strong organizational skills, managing multiple projects and timelines
Consistently delivers work on time and meets deadlines

Establishes consistent, visually engaging templates and design standards
Applies design skills to create clean, professional, and visually consistent content
OVER TIME:

v Becomes a reliable resource for translating program and sector information

into clear communications

Improves consistency, clarity, and timeliness of messaging across channels
Regularly identifies opportunities to share updates, results, and program impacts
Strengthens digital and social media presence through consistent content delivery
Supports alignment across teams through clear and consistent communication
Helps improve communications toels, templates, and workflows

LR K

LR R

ABOUT THE FORESTRY COUNCIL

W are & non-profit organization dedicatod to supporting and empowering First Nations
individuals, businesses, and governments in increasing their leadership and panicipation
withan BC's forest sector. Through engagemant, collaboration, and respect for raditional
laws and protocols, we strive to unite diverse commumnities 1o shape the sustainable
managerment of forests for future generations.

OUR CORE AREAS

FOREST GOVERNANCE

Suppnning First Mations in becoming full partners in forest governance
and stewardship through policy development and reform,
WORKFORCE DEVELOPMENT

Creating pathways for Indigenous individuals to discover, access, and
advance careers in the forest sector through education, training, and
employer partnerships.

BUSINESS DEVELOPMENT

Assisting First Nations businesses in identifying opportunities and
achieving long-term economic success in forestry.

9.
Y
A

CORE RESPONSIBILITIES

Synthesize program reports, news releases, and sector infermation
into clear communications

Develop content for digital, social media, video, and multimedia channels

Create graphic design and visual assets using ternplates and brand standards
Draft, edit, and refine communications for accuracy and clarity

Support program and event communications, including updates and promotions
Coordinate social media content, audience engagement, and scheduling
Maintain file systerns, content calendars, and communications tracking tools

Manage timelines, coordinate inputs, and provide ad hoc communications support

WORKING CONDITIONS & REALITIES

Primarily remaote with regular on-site work in Nanaimo
Standard business hours with cccasional flexibility

Supportive, collaborative team environment

IDEAL EXPERIENCE & ATTRIBUTES

Diploma or degres in Communications, Marketing, Journalism, or related field
2-4 years’ experience in communications or content coordination

Strong writing, editing, and content synthesis skills

Experience managing social media and digital content

Basic graphic design skills (e.g.. Canva or Adobe)

Strong organization and ability to manage multiple deadlines

Experience supporting program or event communications

Interest in First Mations leadership and forestry and stewardship an asset

HOW TO APPLY

Send your resume and cover letter to:

careers@forestrycouncil.ca

Please include “Communications Coordinator”
in the subject line.

Under Section 42 of the BC Human Rights Code, preference will be given to Indigenous applicants.
Candidates who wish to qualify for preferential consideration must self-identify in their cover letter.




“SASET
Std:10 Aboriginal Skills
Emplovment Training

Sto:lo Aboriginal Skills & Employment Training
is please to announce...

INDUSTRY

FORESTRY

Training Program

Training Includes:
Power Saw Operator ATE & LOCATION

Line Cutting & Slashing

Fuel Management JUNE 1** to 12 2026
i el SASET Chilliwack Office
. SR SGHCEt‘:\fr Training . Bldg 5B-7201 Vedder Road
Trailer Safety - Hauling & Connecting m
Securing a Load Truck & Trailer Chilliwack, BC
Intro to Tree Species in British Columbia
Intro to Dangerous Tree Awareness
Handheld GPS Training LUNCH & PPE
MGDS & Scale TI’G]I”IEI"IQ ’NCLUDED
Basic Compass Training
Bear Aware
WHMIS

Canada

SASET—Chilliwack Office SASET— Sts’ailes Office SASET—Seabird Office

5B-7201 Vedder Road 4690 Salish Way 2895 Chowat Road
Chilliwack, BC Agassiz, BC Agassiz, BC
Phone: 604-858-3691 Phone: 604-796-2116 Phone: 604-796-6865
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‘“‘*‘ BC FIRST NATIONS
Chief Joe Mathias TEACHER SCHOLARS “’
sz | APPLICATION

British Columbia Aboriginal

Inspiring future generations.

STATEMENT OF ACTIVITIES

The Chief Joe Mathias British Columbia Aboriginal Scholarship Fund (the "Fund”)
is a nationally registered charity established in memeory of the late Chief Joe
Mathias to support his vision of post-secondary education for all First Nations
people. The Fund is an incorporated society under the BC Societies Act.

The purpose of the Fund is to advance education by providing scholarships to
deserving British Columbia First Nations students who demonstrate merit and
financial need. Through this support, the Fund aims to improve access to post-
secondary education so that First Nations students in British Columbia can
acquire the knowledge and skills needed to participate in a changing economy
and society.

The goal of the Fund's BC First Nations Teacher Scholarship Program, established
with the financial assistance of the Ministry of Education and Child Care, is to
provide scholarships for First Nations students enrolled in teacher education
programs offered by public post-secondary institutions in British Columbia that
lead to a Certificate of Qualification to teach in K-12 schools. All eligible
applicants will be considered for scholarships of up to $5,000 annually.

APPLICATIONS

Applications will be reviewed each year at a special
meeting of the Board of Directors held for the purpose
of awarding scholarships. All scholarship applications
must conform to the requirements outlined in the
following application form.

Honouring education. Strengthening communities.

ELIGIBILITY REQUIREMENTS

The Fund will grant scholarships only to individuals who:

= Are members or citizens of a British Columbia First Nation;

¢ Have been accepted into, or are currently enrolled in, a teacher

education program at one of the following public post-secondary
institutions as either a full-time or part-time student:

Simon Fraser University

Thompson Rivers University

University of British Columbia

University of Northern British Columbia

University of the Fraser Valley

University of Victoria

Vancouver Island University

All teacher education programs leading to a Certificate of

Quallification offered by the above institutions are eligible,

including:

(a) Bachelor of Education (B.Ed.) degrees; or

(b) post-degree professional or post-baccalaureate teacher
education programs (where a student has already
completed a bachelor’s degree in another discipline).

Please note that Early Childhood Education (ECE) and
Education Assistant programs are not eligible for this
scholarship. Students enrolled in these programs may
apply under the general Chief Joe Mathias Scholarship
Application, which is broader in scope.

zf Our vision is educated, empowered, and thriving

First Nations communities for generations to come.

LEARN MORE & APPLY https://chiefjoemathias.ca/




o 2026
BC FIRST NATIONS
e NURSING APPLICATION

British Columbia Aboriginal
Scholarship Fund

Honouring Chief Joe Mathias’ vision of post-secondary
education for all First Nations people and building
stronger, healthier communities.

PURPOSE OF THE SCHOLARSHIP N
The Chief Joe Mathias British Columbia Aboriginal Scholarship Fund (the “Fund”) is a @ ELIGIBLE RECIPIENTS

nationally registered charity established in memory of the late Chief Joe Mathias to
support Chief Mathias” vision of post-secondary education for all First Nations people.
The Fund is an incorporated society under the BC Societies Act and directed by a Board. The Fund will grant nursing scholarships

to people who:
The purpose of the Fund's Nursing Scholarship Program is to advance the education and il

development of students wishing to pursue a career in nursing, including students enrolled in: * Are members or citizens of a British

* Courses towards an academic nursing degree or diploma at an eligible post-secondary Columbia First Nation;

educational institution at an undergraduate level; Have been accepted or are enrolled full-time
# Post-graduate academic nursing studies at an eligible post-secondary institution; or or part-time in an accredited post-secondary
nursing program. Programs can include
Practical Nursing Diploma, Bachelor of
The goal of the Fund's Nursing Scholarship Program is to improve the health and well-being Science in Nursing (BSN), Bachelor of
of First Mations communities in British Columbia. The Fund will assist with the costs of nursing Science in Psychiatric Nursing (BSPN),
school and wrap-around costs. All eligible applicants will be considered for a scholarship Master of Science in Nursing (MSN), or
between $2,000-$10,000. The amount awarded per person will be decided by the Board on Doctorate in Nursing (DN);
a case-by-case basis. Please note that we're considering a program for multi-year funding,
and also for the provision of mentors to successful applicants.

# A bridging, certificate, or pathway program which will lead into a diploma or degree in nursing.

Have been accepted or are enrolled into

a bridging, certificate, or pathway program

that is leading towards a degree or

m ELIGIBLE POST-SECONDARY diploma in nursing, at an eligible
EDUCATIONAL INSTITUTION post-secondary institution; and
The schelarships will be provided to eligible recipients for post-secondary
studies at a post-secondary educational institution that grants nursing
degrees or diplomas, or has an established pathway program leading

to a career in health. Priority will be given to candidates who
can demonstrate their commitment to
ADDITIONAL REQWREMENTS positively impact on the health and
well-being of First Nations communities
in British Columbia.

* Demonstrate financial need.

Factors to be considered by the nursing selection committee and the Board
in the selection of a candidate for a scholarship may include academic
achievement, personal qualities and character, clinical experience, interest
and participation in post-secondary educational institution and community
affairs or volunteer activities.

We're considering multi-year funding
and the provision of mentors to
successful applicants.

APPLICATIONS
Applications will be reviewed each year by the nursing selection committee

that will make recommendations to the Board, Scholarship Applications e ———

must conform with all requirements of the following application form. -

Dt 4, AN

Stronger nurses. Stronger communities. Health for generations.

(i?) APPLY & LEARN MORE ‘ https://chiefjoemathias.ca/
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BC FIRST NATIONS

EIpiSSwe~  MULTI-DISCIPLINARY =
suscamsnases  SCHOLARSHIP APPLICATION

Scholarship Fund

Honouring a Vision for Education

The Chief Joe Mathias British Columbia Aboriginal Scholarship Fund is a
nationally registered charity established in memory of the late Chief Joe Mathias
to support his vision of post-secondary education for all First Nations people.
Together, we build stronger futures and stronger communities.

SCHOLARSHIP PURPOSE

The Fund advances education by providing scholarships
to deserving BC First Nations students who demonstrate
merit and financial need.

Scholarships are intended to support eligible students
pursuing:
s Courses of study leading to an academic degree
or diploma at the undergraduate level at an eligible
post-secondary institution; or

* Post-graduate academic studies at an eligible
post-secondary institution.

ELIGIBLE INSTITUTIONS

Scholarships will be provided to eligible recipients
for post-secondary studies at a post-secondary
educational institution that grants degrees

or diplomas.

SELECTION CONSIDERATIONS

Factors to be considered by the Board in the selection
of a candidate for a scholarship may include:

* Academic achievement
» Personal qualities and character

» Interest and participation in post-secondary
educational institution and community affairs

¢ Development of a program of studies
= Special aptitude and qualification for that program

@ APPLY & LEARN MORE

WHO CAN APPLY

The Fund will grant scholarships only to individuals who:
* Are members or citizens of a British Columbia First Nation

= Are enrolled at an eligible post-secondary educational
institution as a full-time or part-time student

* Are pursuing studies that lead to a degree or diploma
from that institution

+ Arein financial need and demonstrate merit

Priority will be given to candidates who wish to pursue

* and excel in academic pursuits with the greatest
potential benefit to the welfare and advancement of
First Nations peoples and communities.

APPLICATION PROCESS

Applications will be reviemed each year at a special
meeting of the Board held for the purpose of
awarding Scholarships.

Scholarship Applications must:
o Conform with all requirements of the application form

o Be fully completed and include all required documents

@ Be submitted by the application deadline

https://chiefjoemathias.ca/

€& Education is a path we walk not just for ourselves, but for those who come after us. 99



BC Hydro R~
Indigenous SN

Scholarships
Program

BC Hydro wants to invest in the
next generation of leaders, like
you, to build a strong and healthy workforce across the
province.

Our scholarships are available to Indigenous students from BC First Nations and who are
permanent residents of BC studying at a Canadian post-secondary institution in a program
that closely matches to careers at BC Hydro.

Application period: April 15, 2026 to June 15, 2026

Scholarships in the amount of $5000 are available to full-time students in degree, diploma,
certificate, or technical/trades programs connected to BC Hydro careers.

Scholarships in the amount of $2000 are available to part-time students in degree, diploma,
certificate, or technical/trades programs connected to BC Hydro careers.

The Randy Brant Memorial Award in the amount of $8000 will be awarded to the top overall
applicant from all scholarship submissions.

For more information including program eligibility and application form, go to
bchydro.com/scholarships or email indigenous.awards@bchydro.com.

& BCHydro

Power smart

22
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